PERSONAL PROFILE – LEAD PASTOR

FIRST BAPTIST CHURCH

SACRAMENTO

THEOLOGICAL PROFILE:  Our Lead Pastor must be a person who loves the Lord and serves Him with his whole heart and mind (1 Chron. 28:9).  Our Lead Pastor must be firmly committed to and enthusiastic about our mission statement and our articles of faith, which represent the mainstream of evangelical theology.  In addition, we require a respectful attitude toward those who hold differing views on the theological issues that are not specified in our statement of faith.  We welcome dialogue and debate as a means of spiritual growth.    

PREACHING, TEACHING, PRAYER, STUDY:  Our Lead Pastor should be strongly committed to the proclamation of biblical texts that are both relevant and relational, speaking both to the hearts and minds of the congregation (1 Tim. 4:13; 5:17; 2 Tim. 4:2).  The Lead Pastor will be a servant-leader who, unapologetically, dedicates time to the study of the Scriptures and intercession for both personal growth and for the congregation.  The Lead Pastor shall seek to communicate the truths of the Word in a challenging and inspirational way, using effectively the various tools of communication.  The focus of the preaching and teaching is “that the people of God might be thoroughly equipped for every good work” (2 Tim. 3:17; 1 Tim. 4:6-8).  
LEADERSHIP, VISION, MINISTRY DIRECTION:  Our Lead Pastor should exhibit the qualities of a servant-leader.  Upon arrival at First Baptist Church, the Lead Pastor should quickly discern a vision and direction for the ministry of the church.  The Lead Pastor should work diligently with the present staff to gain an understanding of the big picture of the ministry potential within the greater Sacramento Community but primarily on the midtown/downtown neighborhood.  This vision could then be realized through the innovative and creative use of resources already present within the congregation, thus motivating and empowering the congregation to serve the Lord. The Lead Pastor’s role is to give direction, encouragement, and recognition to those who carry out the responsibilities given to them.   
DISCIPLESHIP, COACHING, PASTORAL CARE: Our Lead Pastor must be a person who loves people and actively seeks to understand them and to engage fully and sincerely in the life of the church (1 Tim. 5:1).  The Lead Pastor must lead us in creating a welcoming and hospitable atmosphere in which people will feel safe to wrestle with the issues that the life of faith presents.  The Lead Pastor should be committed to the pastoral care of the staff – The Lead Pastor is their pastor.  And The Lead Pastor should be open to ministering to the needs of others within the congregation as God lays those needs upon the heart 2 Tim. 2:23-24).  The Lead Pastor should commit time to disciple those who presently have leadership positions within the church, as well as to develop a discipling relationship with those who might be future leaders within the church.

COMMUNITY FOCUSED OUTREACH:  Our Lead Pastor should be committed to the calling of the church being lived-out beyond the walls of the church building, addressing the felt needs of the people in our local community but especially those in the rapidly growing urban community.  Our Lead Pastor should cultivate relationships with the leaders of the community especially those in the midtown/downtown area.  Our Lead Pastor should be aware of the needs that exist for tangible ministry within the community.   Our Lead Pastor should seek to motivate congregational engagement, both by example and in word, and then give leadership to the marshalling of resources, both in people and finances, toward addressing those needs.  Our Lead Pastor should seek to equip the people of FBC to tangibly demonstrate the heart of Jesus for the world which should include a commitment to the poor, share the gospel when appropriate, and reach out to those in need.
